
Why do LFS employment trends disagree 
with administrative data?







The case against LFS estimates 
over 2021-2024: 

5 initial pieces of evidence
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https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/methodologies/labourforcesurveyperformanceandqualitymonitoringreportjanuarytomarch2025#response-rates
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/methodologies/labourforcesurveyperformanceandqualitymonitoringreportjanuarytomarch2025#respondent-characteristics




https://www.resolutionfoundation.org/publications/measuring-up/
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https://www.resolutionfoundation.org/app/uploads/2024/11/Get-Britains-Stats-Working.pdf
https://ippr-org.files.svdcdn.com/production/Downloads/Our_greatest_asset_Sept24.pdf?dm=1726561191


https://ifs.org.uk/sites/default/files/2025-03/IFS%20report%20-%20The%20role%20of%20changing%20health%20in%20rising%20health-related%20benefit%20claims%20F.pdf




https://www.cambridge.org/core/journals/data-and-policy/article/how-useful-are-survey-data-for-analyzing-immigration-policy/827DE691127A60700DECAE8522796890
https://www.ons.gov.uk/aboutus/transparencyandgovernance/freedomofinformationfoi/labourforcesurveydatabycountryofbirthnationalityandregion




Constructing an alternative series, which 
happens to agree with the LFS pre-2020, 

and in 2025, but not in-between



https://www.resolutionfoundation.org/our-work/estimates-of-uk-employment/
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Implications for inactivity and 
unemployment statistics 
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https://www.resolutionfoundation.org/app/uploads/2024/11/Get-Britains-Stats-Working.pdf#page=15


Conclusions and reflections
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https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/labourproductivity/articles/ukproductivityintroduction/januarytomarch2025andoctobertodecember2024
https://www.ons.gov.uk/employmentandlabourmarket/peoplenotinwork/unemployment/bulletins/youngpeoplenotineducationemploymentortrainingneet/may2025
https://www.gov.uk/government/collections/business-population-estimates
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https://timleunig.substack.com/p/when-your-map-is-unreliable-get-a


•

•

https://www.resolutionfoundation.org/our-work/estimates-of-uk-employment/
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