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Using data from the Labour Force Survey before and post COVID for ‘mainly’ working at home in 
the main job, multi-variate regressions are employed to investigate the regional variations and 
worker characteristics of homeworking and changes over time. Decomposition analysis is used to 
further explore homeworking gaps of groups of workers.  

Findings suggest that the homeworking revolution of recent years has not turned around the spatial 
economy of the UK and that pre-existing occupational inequalities have been exacerbated. These 
findings are relevant for current concerns about and attempts to Level Up and to balance the UK 
economy as well as to boost workforce participation and reduce economic inactivity. 

The UK Gender Equality Index: Measuring women's and men's outcomes on the 
local area level across the four nations 
Caitlin Schmid, King’s College London 

Despite considerable progress over past decades, gender inequalities persist in the United 
Kingdom (Francis-Devine and Hutton 2024) and mounting evidence suggests that socio-economic 
outcomes vary on the local level (Overman and Xu 2022; Pinchevsky and Wright 2012; Stafford et 
al. 2005). Effective policy to reduce gender inequalities therefore requires an understanding of how 
women’s and men’s lives differ depending on where they live. Yet, to date, no comprehensive 
measure of gender inequalities exists at the local area level for all four UK nations. 

The UK Gender Equality Index (UK-GEI) fills this gap, offering an innovative tool for measuring, 
mapping, and monitoring gender differences across the 374 local authority districts in England, 
Scotland, Wales, and Northern Ireland. The first of its kind, the UK-GEI measures outcomes in six 
domains: Paid Work, Unpaid Work, Money, Education, Health, and Power & Participation. Index 
construction involved factor analysis, multi-modelling approaches, and robustness testing. 

The UK-GEI is unique in measuring both relative and absolute levels of inequality by providing 
three scores computed from the same variables but using different calculations. First, 'The Gender 
Disparity Score' measures the relative inequality between men and women in a local authority. 
Next, 'The Women’s Equality Score' measures women’s outcomes in a local authority compared to 
women’s outcomes in the highest-performing local authority. Finally, 'The Men’s Equality Score' 
measures men’s outcomes in a local authority compared to men’s outcomes in the highest-
performing local authority. 

The UK-GEI masters a significant challenge in harmonising and integrating a diversity of existing 
datasets. Once visualised on an interactive website, the UK-GEI will significantly improve access to 
and usability of secondary data for analysing gender inequalities and their spatial variation. This 
evidence will benefit advocacy, research, and policy intervention aimed at improving women's and 
men's lives across the four nations. 

The ‘Studentness’ Penalty: Opening up the Black Box of Student Employment 
Mia Zhong and Rachel Cohen, City, University London 

Students comprise approximately four per cent of the UK labour force and as much as 20 per cent 
in some occupations and jobs. Yet students’ work is typically seen as marginal, secondary both to 
their current learning and future working biographies. Recent recognition that students face 
polycrises (austerity, inflation, rising housing and tuition costs) has focused public and media 

https://www.ukdataservice.ac.uk/


https://www.ukdataservice.ac.uk/


Trends in under- and over-employment 
David Owen, University of Warwick 
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