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Who we are

“... an independent thinkiank focused on improving
living standards on those on low to middle incomes.

We work across a wide range of economic and social
policy, combining our core purpose with a
commitment to analytical rigour.”
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ECONOMY

Who we are 2030

30 staff (of which ~20 researchers)

Established 2005

We cost ~£2m/year to run

Majority funded by a single trust, plus commissioned projects
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ECONOMY

How we achieve our aims 2030

‘Rigour’:
* trusted by journalists;justify our Seat at the table’

Tmpact”

* long-term:drum beat ofreports to change the debate —
profile raising; change how issues discussed

* short-term:intervene at keymoments (budgets, furlough,
energy crisis ..)
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ECONOMY

The decisive decade 2030

* The 2020s are not just the post-pandemic period.
 Instead the UK faces a decisive decade of major change.

* We have not faced such major change in recent years, nor always

handled change well

* Our economy starts from a position of strength in some areas, but

major weaknesses in others
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5 drivers of change 2030

1. Covid-19

2. Brexit

3. Net Zero

4. Demographics

5. Technology
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Behavioural change will outlast the pandemic that accelerated it

Infernet sales as a percentage of folal retail sales: 20152021, UK

2015 2016 2017 2018 2019 2020 2021
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Significant change in the 1980s saw strong income growth for Gt

many... 2030

Real growth (CPtadjusted) in median equivalised household income (after housing costs): GB/UK
3o

30%
25%
20%
15%
10%

5%

0%

1960s 1970s 1980s 1990s 2000s 2010s

© The Economy 2030 Inquiry

Notes: 1960s refers to growth between 1961 and 1970. GB data pre 20034, and UK data from 200304 onwards. economy2030.resolutionfoundation.org

Source: IFS Living Standards, Poverty and Inequality 2020; DWP, Households Below Average Incomes, 2021.
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...but also major costs for some areas 2030

Change in employee jobs, 20 local authority districts in Great Britain with the biggest fall: 198119917
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Notes: Uses pre-1996 local authority district boundaries. Data for Northern Ireland isn’t available. The City of London is excluded. economy2030.resolutionfoundation.org

Source: Analysis of ONS, Census of Employment.



Changes in trade pattern will see some firms shrink, while others eczé |

Goods trade (January 20719=100), with EU and No#tU countries: UK
10
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Source: Analysis of ONS, UK trade statistics: March 2021.
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Net Zero will bring big changes

Capital and investment costs and operating cost savings in the Balanced Net Zero Pathway.: UK
+£80bn -

m Other m Networks m Electricity supply  m Buildings m Transport

+£60bn
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£0

-£20bn
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© The Economy 2030 Inqui
Notes: Values above the xaxis refer to additional annual capital investment. Values below the x-axis refers to savings due to gperating cost reductions. economv2030 resolutionfo)ledation ?)r Y
Source: Analysis of Climate Change Committee, The Sixth Carbon Budget: The UK’s path to Net Zero, December 2020. y : -0rg
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Countries’economic position can change:and quite fast 2030

GDP per capita, US dollars, 2015 prices: Germany, UK, Italy and Spain
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‘Changing jobs’: how economic
change affects workers
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ECONOMY

Looking backwards to understand structuralchange 2030

The Economy 2030 Inquiry is about the how the UK can manage
a decisive decade’of change

Auseful startimg point 1s understandmg how change has
happened in the past

We often think that:
I. The pace ofchange 1s speeding up
2. Structuralchange has positives,but mamly means job losses

© The Economy 2030 Inquiry
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Has change sped up?
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The rate of sectoral reallocation has been slowing since the 1980s oo

Decadal reallocation of jobs across industries, as a proportion of total jobs: UK
7 . _
Alongside slowing
structural change,
0% | e the rate at which
workers move
between sectors
e LN NN has also slowed
) ==\ (by a third since
10% oo e e e N\ N -
Across 11 aggregated Across 21 industry
industry 'sections' 'sections'
50 - -
O% I T I I T I I T I
1930 1940 1950 1960 1870 1980 1990 2000 2010 2020

© The Economy 2030 Inquiry

Source: Analysis of ONS, Workforce Jobs, and Bank of England, Millennium of Macroeconomic Data. economy2030.resolutionfoundation.org



Today’s changes are small compared to the big shift from
manufacturing to services in the 1980s

Share of jobs, by sector: UK

40%

30%

20%

10%

0%

1950

Notes: Disaggregated sectors available from 1978 onwards.
Source: Analysis of ONS, Workforce Jobs, and Bank of England, Millennium of Macroeconomic Data.

Between 1978
and 1990, the
Education, health, number of jObS in
professional services _ manufactu ring
Education fell by 18m,
compared to a
280k fall from
2007 to 2019.
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How does structural change happen?
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Reallocation oflabour across sectors can come from: 2030

1. Workers moving jobs between sectors

2. The net effect, at sector level, of workers joning and
leaving the workforce

- ‘Natural’: older workers exiting, younger workers entering
- ‘Within-career’: balance of entry/exit of ‘prime age’ workers

© The Economy 2030 Inquiry
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‘Natural’ entry/exit was important in manufacturing shrinking

Contributions to change in manufacturing employment over a 10 year horizon, as a
proportion of overall employment: GB

109 = m e e e e e e e e e
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. . . . © The Economy 2030 Inquiry
Source: Analysis of ONS, Annual Survey of Hours and Earnings and New Earnings Survey Panel Dataset. economy2030.resolutionfoundation.org



This is reflected in the ageing of the manufacturing workforce ol

2030

Change in employment by single year of age, 199495 fo 201828 UK
/223 S
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© The Economy 2030 Inquiry

Source: Analysis of ONS, Quarterly Labour Force Survey. economy2030.resolutionfoundation.org



Economic change presents
opportunities for some
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Workers who move jobs get bigger pay rises oo

2030

Median annual growth in CPIH-adjusted hourly pay among job movers and stayers.: GB

12000
Median pay

growth: movers

+10.0% - ----- - N

+75% |-\ 4 o\ N/ _________________________________________________

#50% fooodf NN N S VN NN

+25% NN - X\

/

/
Median pay growth:
non-movers

-2.5%

1978 1982 1986 1990 1994 1998 2002 2006 2010 2014 2018

Source: Analysis of ONS, ASHE/NESPD. Data is not weighted. © The Economy 2030 Inquiry

economy2030.resolutionfoundation.org



Particularly if they change sector oo

2030

Median annual growth in CPIH-adjusted hourly pay, 200520. GB

Moved job, did not move
firm, region, or sector

Moved job and sector

Moved job and region

All workers

0% 1% 2% 3% 4% 5% 6%

Source: Analysis of ONS, ASHE. © The Economy 2030 Inquiry
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Recent jobs growth has meant ‘occupational upgrading’ 2030

Growth in employment between 2001 and 2019 by occupation pay decile in 2001 UK

80% mmmmmmmm e
e Men e Women xAll
3 S T B e N e .
L N N S %— - -
L N R R Y s T - -
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L <y i
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1 2 3 4 5 6 7 8 9 10
Lower paid <- Pay decile of occupation at start of period -> Higher paid

© The Economy 2030 Inquiry

Source: Analysis of ONS, Quarterly Labour Force Survey. Occupations are measured at twedigit level. economy2030.resolutionfoundation.org



But there are real risks for some
workers
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Involuntary job losses are greater in declining industries 2030

Proportion of workers facing involuntary job loss per quarter: UK

150 b
Declining industries
1.0% e
Whole economy
0.5% oo TT T L
Expanding industries
0.0%

1995 1997 1999 2001 2003 2005 2007 2009 2011 2013 2015 2017 2019
Source: Analysis of ONS, Twequarter longitudinal Labour Force Survey. econo myZO%J :1: sglz?ir;?\:‘gﬁr?é):’:i) ol:gl:igry



Involuntary job losses have further negative repercussions 7030
Median annual growth in hourly pay (CPIH adjusted): UK

K S N N T N S N
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© The Economy 2030 Inqui
Source: Analysis of ONS, Fivequarter longitudinal Labour Force Survey. economy2030 resolutionfo}:mdation ?.)l:lgry



A deeper dive into job moves
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Rates of job and sector
moves vary considerably
across different groups
of worker

Proportion of workers moving jobs,
or moving jobs and sectors, from the
previous quarter: UK, 200520

Source: Analysis of ONS, Twequarter longitudinal
Labour Force Survey.

Sector Hospitality

Retail & wholesale
Other services
Professional services
Utilities
Health
Manufacturing
Finance
Transport & storage
Education
Construction
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Agriculture
Public administration
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Occupation
Elementary
Sales and customer service
Caring, leisure, service
Administrative
Assoc. professional and technical
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Contract type Temporary
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Hours Part-time
Full-time
Qualification Not graduate
Graduate
Current student Student
Not student

Age 16 to 24
25t0 34
35to44
45to 54
55t0 64

Gender
Women

Men

0%

1%

2%

.. . n;ove . a' ECONOMY
different sector 2030

m Job move within
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4%
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The changing composition of the workforce explains about a
quarter of the slowdown in job mobility over the last 20 years

Proportion of the fall in mobility between the pre -financial crisis (20071-04) and preCovid
(2016-19) periods which is explained by compositional factors: UK

Actual change | Fall in mobility which

IS explained by
compositional factors

Fall in job mobility NOT explained

! by compositional factors
Age | i i

Graduate
Occupation
Sector
Interaction term
Region (workplace)
Region (residence)
Student
Part-time hours
Temporary contract
Gender | | |

-0.4% -0.3% -0.2% -0.1% 0.0% 0.1%

© The Economy 2030 Inqui
Source: Analysis of ONS, Fivequarter longitudinal Labour Force Survey. y quiry

economy2030.resolutionfoundation.org



. . . . |
We can measure the distance’and direction’of workers’job cconowY

MmoVes 2030

1. The US% Onet’database breaks down occupations into
a set oftask types

* Non-routine analytical
« Non-routine personal
*  Non-routine physical

*  Routine cognitive

*  Routine manual

2. The mportance of each taskis rated for each
occupation;the more dissimilar the set of tasks
required, the greater 1s the distance’between
occupations

© The Economy 2030 Inquiry
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We can measure the distance’and direction’of workers’job
moves

Distribution of ‘task requirement distance’ involved in workers’ job moves: UK, 2002-20

40% === mm e e e e e e e e e e
Job distance of 2
= nursing auxillary
to factory worker
30% + e e
Job distance of 1 Job distance of 3
= nursing auxillary = nursing.a-uxillary
to care worker to solicitor
20% .- i -------------------- i ---------------------------------------
10% - ---------c-cc---- - - — B - - - - - e -
0% -
Job moves 0.5 1 1.5 2 2.5 3 3.5 4 45 5 55 6 6.5
within the same

Job moves to a different occupation by distance between occupations

occupation

Source: Analysis of ONS, Five-quarter longitudinal Labour Force Survey.
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Young workers are more likely to change occupation when they

" ECONOMY

move job, but older workers are more likely to make bigger’moves $2030

Proportion of job moves to a different 4 -digit occupation,and average tasks
requirement distance involved in occupational move, by age: UK, 20022020

75%

70%

65%

60%

95%

50%

o - 243
Distance of between-
occupation job moves
(rightaxis)y /7 | 933
---------------------------------------------------- - 2.33
Proportion of job moves
ey that areto adifferent - oommmm SO - 2.28
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Source: Analysis of ONS, Five-quarter longitudinal Labour Force Survey.
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Workers who left their job mvoluntarily ‘move away’ from P,

analyticaland personal tasks 2030

Changes in tasks requirements across job moves by reason for leaving previous job:

UK, 2002-2020

. Y S s B S S e e e e
m Exit from previous job was involuntary

m Exit from previous job was voluntary

c0.3 b
Non-routine cognitive Non-routine cognitive Non-routine manual  Routine cognitive Routine manual
analytical personal physical

. . o © The Economy 2030 Inquiry
Source: Analysis of ONS, Five-quarter longitudinal Labour Force Survey. economy2030.resolutionfoundation.org



Lessons for the 2020s

© The Economy 2030 Inquiry
ooooo my2030.resolutionfoundation.org



ECONOMY

2030

* It's important to get our facts straight on economic change

* Recently there hasn’t been much of it
* Winners as well as losers
« Sectoral adjustment doesn’t rely on job losses

* Lessons for policy makers

Prepare for more change in the 2020s than we are used to
Maximise benefits (help workers move)

Worry about involuntary job losses

Pace of change is important in determining how change plays out

© The Economy 2030 Inquiry
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Thank you
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