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Education and Skills in Scotland

Policy Context

Policy Drivers
A

The 15-24 Learner Journey
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A Human Future

Strategic Plan 2019-2022

Policy Response

Comprehensive understanding of
returns from education




Education and Skills in Scotland

£2 billion

...................... |

. Modern Apprentices

120k

. College Students

140K

University Students

Stakeholders

Pathways

Economic Outcomes

* Economic returns to individuals and society
* ROl to individuals and society
e Returns and ROI to employers for MAs

Non-economic Qutcomes

e Nonh-economic outcomes to individuals and
society




Aims and Objectives

Late 2019 > Early 2022
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: : Improved relationships Broadened Horizons Health Meta Skills Fair Work + Wellbeing

Confidence

How anxious did you feel yesterday?

Subjective (Personal) Wellbeing

Overall, how happy did you feel yesterday?

Wellbeing is about ‘how we are doing’ as  —
individuals. There are many definitions and Overall, how satisfied are you with your life nowadays?
ways of measuring it — but ONS uses four
questions across their surveys. -

Overall, to what extent do you feel that the things you do in your life are worthwhile?




Vgl Annual Population Survey
AN 2015 - 2020

HES Graduate Outcomes Survey

Apprentice Wellbeing Survey
o — = 2018-19
17,000 higher education students*
who completed their qualification 15
months ago and graduated from a
Scottish institution

59,453 respondents who either
(i) live in Scotland and have no
qualifications
(ii) have Scottish school-level
qualifications

2,000 Modern Apprentices
completed their MA in Scotland
surveyed 1-3 years post-leaving
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3 levels of analysis — caveats for each ‘;& Has no qualification

o e )
®_o L -&. Has school-level qualification
.‘. Has no qualification

®_O e L

o H lificat
Ba™ as quatication . o SO NVQ Lvl. 1-3 / Trade App.
9@ Has school-level qualification

®_0 P
.‘. Has no qualification ‘0& HNC / HND / BTEC

“‘ Has post-school qualification
®Oa First degree

* 17,000 refers to the number of students in the curated 9@ Higher degree

HESA dataset that went to a Scottish Higher Education C )
Institution.



Outputs from Phase 1

Investigating the wellbeing returns from
post-school education in Scotland

Phase 1 Report

August 2021
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Investigating the wellbeing returns from post

hool ion in - Data Tables

1.1 Respondent demographics (APS|

Table 1: Sex
Table 2: Age

Table 3: Disabilty status

Table 4: Ethnicity

Table 5: Eams living wage
Table 6: Hourly pay

Table 7: Age finished education
Table 8: Claiming state benefits
Table 9: Beneft claims

Table 10: Economic activity

1.2 Acquisition of Qualifications (APS)

Table 11 Possession of qualifications by sex

Table 12 Possession of qualifications by disabilty status
Table 13: Possession of qualifications by age

Table 14: Qualification groups by sex

Table 15 Qualification groups by disabiity

Table 16: Qualification groups by age

Table 17 Qualification groups by sex

Table 18: Qualification levels by disabilty

Table 19: Qualification levels by age

1.3 Qualifications (APS)

Table 20: Possession of qualifications
Table 21: Qualification group
Table 22: Qualification levels

1.4 Degree group and subject (APS

Table 23: Degree group
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Wellbeing Impacts of Post-School
Education and Training

The fst phase of the Social Fetums and Wellsaing worksteam focuses on the relationship between

OMS & wellbaing questions. We primarily usa data from the

Cl using the
Anrual Population Sunvey, auppertad by data from the amluasﬂipl.wlheiﬁ and Gradusts Dulcomes
Survey. We aim to better undarsiand the assocdation extra ed mmmmm;

ONS4 Wellbeing Who is in the
Questions APS dataset?

UFE SATISFALTION

Highest qualification level:
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The analysis of the APS invalved 2 key stages - descriptive analysis and
regression analysis.
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Summary infographics




Looking ahead to Phase 2

Personal
Wellbeing

Relationships

What changes as a
result of
participating in
education and

training?
Confidence 8

Broaden your
horizons

Individual Level Outcomes

Social
attitudes,
values and
beliefs

Societal Ciwvic
Health engagement
How does
education and
training affect
society?

Crime Rates

Societal Level Outcomes



How can the Annual Population Survey help us?

Additional characteristics
in secure version of data

that we have gained
access to

Variables that map to

Three pathways and outcomes
qualification breakdowns:

* Fair work
 Modern Apprenticeship * Health
Leavers * Confidence
* Broaden your horizons

e College Leavers e Civic engagement
e Productivity

e Sexual orientation

e Geographical
information
(rural/urban and

* University Leavers
SIMD)




What are we looking to do next?

We have mapped all of our individual
and societal level outcomes to
indicators and what secondary data
is available to explore this further,
while also highlighting data gaps.

Have regular expert panel meetings
with subject experts from academia,
public and third sector where we
gain useful feedback on our
approach.

Understanding Society

THE UK HOUSEHOLD LONGITUDINAL STUDY

We are currently exploring how
we might make use of
Understanding Society data in
our project.

Z Office for
National Statistics

Annual Population Survey

Access to secure data has
been granted.

Currently conducting secondary data
analysis on the secure version of APS
for the individual and societal level
outcomes

We are making plans for primary
data collection to fill evidence gaps
but to also explore the issue of
causality that we have not currently
been able to address through our
secondary data analysis.




Questions?

Project Team
James Miller
Senior Researcher, Scottish Government

Gillian Wylie
Evaluation and Research Executive, Skills Development Scotland

Zoe Mackay
Research Coordinator, Skills Development Scotland

Alison Cairns
Evaluation and Research Executive, Skills Development Scotland

Yulia Anopa
Statistician, Scottish Government

Rebecca McCartan
Evaluation and Research Executive, Skills Development Scotland
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