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What improves wellbeing?

Physical exercise

How are you going to q
change lives? p

Less commutlng

But what are the tradeoffs?
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Crime Reduction

W o _ Crime Reduction Toolkit
G To enable better decision-making T ——

crime works works doit costs

PROGRAMME EVIDENCE
F:.SEL;VENT"N RAT'NGS C d i bl Effect Mechanism Moderator Implementation Economic cost
FOUNDATIDP‘! re I e
Alcohol ignition interlock JJ @ @
* Independent = =
— * Evidence based peohalaxand prcepotcies

% o Relevant
Well-communicated ey gating —
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Alternative education XV
programmes
An explanation of our evidence
standards and what they mean is o
available to download by clicking here. q what works CE‘I!IltI'e fOf ot s
&L local economic growth

PROGRAMME COST RATINGS What does it | How secure is | How much |Hr_1'.*.'tfh:cl.ivu

Policy Design Tool aim to do? the evidence? does it cost? isit?

‘50 total studies considered Mentoring is the provision of support by Provide advice to improve E
one person to another less qualified person take-up, completion or i E £ £ £ . . .
l 27 skills acquired

g = )
- 26 9 Financial incentives refer to a wage paid Improve take-up i E i £ £ £ ...
ik to the apprentice, or subsidies given to the and completion

employer to hire and train apprentices

Pre-apprenticeships are programmes Improve take-up, completion E i i ££ £ ...
which precede an apprenticeship or skills acquired




Introduction

What Works Centre for Wellbeing
AN .‘t‘l-;iki':[.'.'ri&f:'l{']l.':‘-ﬂ collaborative organisation set up What

to develop and share robust, accessible and useful

evidence about welibeing WorkS
Network W

A and partners ‘ @

HM Government

We want a future where the We develop and share useful
wellbeing of people and evidence that governmnents
communities improves year businesses, communities and
on year and wellbeing people can use o improve
inequalities are reduced. wellbeing across the UK

NATIONAL
LOTTERY FUNDED
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Introduction @

Awareness — Engagement - Impact

“Increasing wellbeing in the UK and
decreasing wellbeing inequalities”

SCENE  |Ncreased use of

Accessible : » :
Credible Wellbelng Recognition of wellbeing
' evidence ——
More and better evidence o
ualit Capabilities Clear overview of ‘ - ’
. 4 P evidence decisions

wellbeing

Wellbeing evidence
evaluations

Opportunities
Motivations Translation

N~ —

Implementation

Increased
measurement



What do we know

What do we know?



Products | the impact pathway

Culture and Sport

s Mol
@ whﬁic)works S?D rt !
what works T danC«e 8’
WEHbEing What impact does o

The measure matters:
» Life Satisfaction —the link with music and singing,
"~ taking part in sport are small compared to
al heavaia unemployment
s ®'In the moment’ — music, sport greater than

clinical outcomes such as. pait

e UNEMpPloyment

plymouth music zone

MUSIC MAKING A DIFFERENCE

L]

Case studies

a

Speaifically. it focuses on sell- ng
depression. a
Demween 15 ana 24 years. SuDjecTve weweing Gescroes me o s e
P, : an o feelings hat arise from whal people do and think: fesiings ke park helps
mvj‘__.!l._ dence did we find happiness or sadness, meaningfulness or futility, relaxation or siress, tall:
T\h_ﬂ i m:mm“lp wmmwmﬂmw‘zm MV
ore are I WUONG - we 0B D4 CONBCRNT Tt INe's 18 80 TOACT 1 T Mied JrOLD AN Conteat reports. or
types of evidence: [ promising - which we feed ko invesigat hrtar. wmmmzol:! o B
nitial - there may be an effect, which we need 1D MESIGRTE Lrther We carried out some
Strong, promising and initial evidence refer to high quality, medium guality and low quality evidence as. mr:mw.m:mmﬁ\::dmmmdmummwmm
o P — per GRADE and CERQual guidanca. For further information on these classifications, please 50 he Thare is imited oood quality evidence for spart and dance mpacts on .
b N Centre's Guirie 10 Evidence Review Mathods. waltielng. \¥i haua ac-coporkenty 0 miessive and collect dalm i thia Comlng up.
e e e area and use weilbeing evaluations o build national and local evidence. .
B) e e Visual arts and adults with
@x - |HMQ\:mrrrnem L K e 07 == .
mental health conditions
E *. V!"‘ ll lll 1 w:-b:‘mﬁ-. . )
‘o m-— ——— e Qutdoor recreation and families

Music & Singing Sport, dance & young people



Products | the impact pathway

Work and Learning

what works
wellbeing

What is a ggfele!

survey

HM Govermment

LB & Bia )

Analysis of the skillsand employment

The
Universi
of T

Sheffield.

Good jobs

A job is good for
wellbeing, on average
A ‘high quality’ job is
better

Not about blue vs white
collar —any job can be a
‘good job’

@ the big picture

Being in a job is good for wellbeing. Being in a "high ¢
better for us*

By high quality, we don't mean a certain skill level. ty
about what makes a job worthwhile for us_ Things like

how secure it is

*  the social connections we have
* the abiity 1o use and develop our skills you're not
«  clear responsibiities. enjoying

*  opportuniies 1o have & say in 8 supportive workplace.

Evidence is clear that such characleristics are significant for our welibeing
at work. If we move info a role with none. or fewer, of these elements., our
e satstaction drops. Even when we move out of unemployment and into
‘work. how big an impact this has on our wellbeing depends on the quality
- “Seq the provious briskng n
A good job is IMpONant, but e evidence shows INal ANEMpIs 10 IMprove e seres '0 see Tore MO
job quality through job redesign often fail. What needs to happen
mpﬂmb“mbwmn

your job ”

e impact of engloyment

ture

work matters. It gives us a sense of

Everyone

take to improve wellbeing

control of our lives, personal growth,
|proved seif.esteem.

getson... If
- ‘idn't,a
reople

Actions which employers can &

py:l
would

from
put which will work?

and reports,
e best possible evidence to examine which
E social atmospheres are also best for

ot a3 Leaming Evidence Programme
Rt WOrKE Canrer o Welnieing

A0 Il Y.

s e |

Lo
LEN £ oo Biezdieg B 5 2=

Social relations

Improving job quality

and team working



Products | the impact pathway

Work and

Learning

what works
wellbeing

=
n'&\; what evidence did we find?

Th.nmlhmypn of evidence
Strong evidence /' can be confdent Tl Te evderc|
RO OO

_ Promising evidence. Decaion makers may wish 1o ncol
rTARON 1) R GeCHr

B Ly —

what works
wellbeing

ir wellbein

unemploymenit,
(re)employimeht
and wellbeing

@ the big picture

Peopie who iose i jo0bs l0se their incomes. Bt whit are Me broader effects
of on the tamiies?

g remard o e aie -
P GRADE arw CE R ustanee

A e o b Combamed wergie 3w i puastes bee ity a0
ACCoptataty Wanisbly W] e aTE. OB Sty wbums, 5 T user o]

™ tocusing on of
1he same perion over tme ard ioos drecty af the Changes i thew welibes|

key findings

- vien|

et ¥ g i o ool v v

 The job that » parson ha betory

) e et . o spon worsing sska, e i)
[T g pe——

chgEng job This cam act as & tuffer 10 protect weilts]

LEN [l SR

and their

Wellbeing measures how people leel about their Inves. iusir own report of how
#ings are gong. The welbeng measures conudersd i he skes 1 i fevew
of ard 1o

This evidence is based on & systematic review
The information in this repor i nol based on & single SLdy, which can give
Informaton that hokis ondy for @ KpeCc Group. N & Certan context It i Dased
on & systematic review. which pulls logeiher the gicbal evidence base. it takes in
published evidence rom every couniry simiar ko the UK.

The s mostly comes
representative surveys kom the UK. Germany. Australis and the Ursied States
We use GRADE 10 rate the qualty of the body of evidence. this is ihe same

Your self-
worth can
really be
affected if
you're not
enjoying

your job ”

Retirement

UEN £ B Reding

o [
e

- Transitions

Importance of
social support,
of employability.
Benefits with re-
employment
depend on type
of job.

Unemployment & (re)employment

QOctober 2017

what works
wellbeing

How doesunemployment and
jobloss affect men andwomen?

@whal evidence did we find?

One minute digest: key findings

on this, mmJ

OO@O

6%

Losing my job

has raised
doubts with
On average, women's life satisfaction is less affected by me,shakenmy
e "'"""'""m'"' 3 WA confidence.
i For full evidence ¥
ym(l reJemployment and welibeing ”
Pusie mangus
But this average gap conceals a range of diflerent experiences. Not particpent, Faitirk
all women suffer less than men when they lose thes ob. This analysis
‘explains some of the differences. showing how vaiues and stsiudes.
influence the experience of job loss:
VWart 33 Leaming Evgence FrogaMmE
What Works Centrer for Weleing
"

o !Rﬁadlng ° - ‘mmm

|95,

We know that
wellbeing impact
on men greater
on average than
women.
However, women
with gender
egalitarian
attitudes suffer
more even than
males on
average.

Gender and unemployment



Products | the impact pathway

Work and Learning

what works
wellbeing

eatﬁing

what works
wellbeing

Wellbeing benefits of job
related training mainly

: through increase in job
athvork _ ) & ) J
and Wellbeing benefitsfeid satisfaction.
SRR vvellbeing job-related learjsiists Greatest wellbeing
benefits in most
S — deprived areas of London s
the big picture lmagtrur;::
ey ey e €€ compared to least z wedase
pesidti s " | e d ived e »
¥ S OV RPN o S o) }Jg;?:lzag;\l Analysing data from Understanding eprlve areas. e L s e —
 ngn o st athars pe: snd pant. oty s i hateg thenlImight Society: the UK Household Longitudinal
e . pmesn e ; o
Soelvi relsiubie. in life. .

v o) Coming up:
Ot o wiluing . . - ————rEE
T R e Cost effectiveness analysis of work ' —“E%../—=
T s e e T and learning interventions

——w University of eSS
UEN 3o B Readivg § £ I om0

- -
HM Government

* Impact of wellbeing on transitions

(B §— B B

Secondary analysis

* Wellbeing and progression in work
* Wellbeing and barriers to learning for
school leavers

Learning at work



Our working definition| Community wellbeing

Community Wellbeing: Defining, Assessing

We have chosen this this broad, working definition to guide our thinking:

“*Community wellbeing is the combination of social. economic. environmental-
culturala and political conditions identified by individuals and their

communities as essential for them to flourish and fulfil their potential.™
[Wiseman and Brasher, 2008: 358]

whatworks mmunity wellbeing can be assessed according to
wellbeing . .
erent aspects of life, but usually includes health,
Systematic scoping bnomy, social relations and security.

review of indicators of

community wallbeing e important aspects that are often left out include:

in the UK

Fervrn

= E.h ;r.%":.s of intangible cultural

e inter-generational relations.



Indicators and frameworks

Developing a Theory of Change

1.Community

conditions Slide deck

People - how we relate
what works
wellbeing

Place - where we live
Power - having influence

6. Net
savings

5.Long-term 2.Interventions

outcomes Commpnlty P O
p— g | | welleing
on the ground LOHLEPTS and questions o helg youpassess community
4 individual wellbeing COMMU NlTY interventions questions e e

MMt
WELLBEING

4.Intermediate 3.Mechanisms

outcomes

of change

Improved community Widening participation
conditions (people, anc_i governance
place & power) and Enhancing social networks

individual benefits Improving living conditions




Products | the impact pathway

Community Wellbeing

what works
wellbeing

housin

arl

wetlbeing

@ What does the scoping review
and this briefing cover?

This is & broad overview of il published reviews on the

links between housing and housing interventions and both

individual and community wellbeing®.

“A lot of people
are living in awful
housing. That has
a knock-on effect

on everything
else, their mental
health and within

Sebned by T Oftce i "
Thers can b & rumber ofcomplx ot manmennt Sestenc the community.
remry ....,__"'" r10na8 (e Cirw) welbawy partcipant i the
with, e-“ nnn‘-'.:- :'.' communies
poor may pow | - -
nocial connections and lack e ::‘ pubiie dislogue. 2018
opportunises for betier housing. - w
Vihat 50 wa slreasy now abaut Parional 1nance
the ik between houting and
eeed e e Bl a6t b
siraady getherad e svidence The ecanamy P ——

" parners g with -
v 9= ®

ot § e Sy
W Wss Cartrs o Woadtiang

Place: Scoping reviews of housing

what works
wellbeing

Scoping review of review-level
evidence on co-production in
local decision-making and its
relationship to community
wellbeing

Review team

Andy Pennington , Gerlinde Pilkington , lan Bache , Magan Watkins , Anne-Marke Bagnall , Jane South ,
Rhiannon Corcoran

Instiute of Prychology, Health and Society, University of Liverpool
Public Health Institute, Liverpoo John Moore’s University
Cantre for Wellbeing in Public Policy, University of Sheffield

Cantre for Health Promotion Ressarch, School of Hesith & Community Studies, Leeds Beckert University

Power: Co-production

"~ * Neighbourhood
design and
maintenance

* mixed populations

* local events

* ways for local people
to share information

* Greater opportunities
for residents to
influence decisions

Rather than large-scale
policies, encourage local
understanding and
action.

People: Social Relations



Products | the impact pathway

Community Wellbeing

[ WELLBEING INEQUALITIES REPORT

what works
@ wellbeing

what works
wellbeing

What driveswellbeing
inequality at the local level
across Great Britain?

0000

@ the big picture

While researchers have often compared the average wellbsing of different Thesesalot
demographic groups. the study of the level of wellbeing inequality in a : .
place remains largely underdeveloped. of inequality,
Our previous paper, Measuring Wellbeing Inequality in Britain, began especially in
with the question ‘what is wellbeing inequality?” and used ONS Annual my BME
Population Survey data to explore which parts of the United Kingdom i
have higher or lower levels of wellbeing inequality. community,
This. research builds on that work, diving into one aspect of wellbeing people don't
inequality — inequality in Ffe safisfaction — to determine what drives it at a do stuff
lacal level. Our research question was: B
What is associated with inequality in life satisfaction in local ey
authorities in Britain? they'renot
This briefing autiines the main findings from this research. Further empowered..
information, including methodology and data sources, is available in the
Al vasearch paper 2
[ —
partsipart, Srato
— Commungy [Evigence Programme:
_ st ares Cer o wemeng
e 0% e
| HM Govamment

Wellbeing inequalities: concepts, measures, drivers

Unemployment and low income
Rural communities, higher average
wellbeing masks greater wellbeing
inequalities

Use of green space and cultural
activities lower wellbeing inequalities

Coming up:

Housing for vulnerable people

Economic model of Housing First interventions
Joint decision-making and empowerment
Community infrastructure

Heritage

Wellbeing and local conditions

Public hearings on vulnerable people and
systems change



Emerging findings @
What does this mean?

So what?
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Singing together
T WOrKS
. :

So what?

Confident?

How cost effective?
Mechanisms? / How
to deliver?




What does this mean?

How confident?

~
decisions

o - = (OO
Thereare '=:';'_‘r.'_'_.'-_._1j:1_;'1' %mnhemﬁdaﬂﬂﬂﬂeeudammnhemedmuﬁ\ : Strong

Strong. promésing and initial evidence refer to high, moderate and low guality evidence / confidence as par GRADE and CERQual guidance. For
further information on these classiications, please see the Centre’s Mathods Gulde

. Lo mk

fmmwp“ (2 =) promising Decision makers may wish to incorporate further information to = e = .
of evidence e inform decisions. wellbeing training is effective
() initial Decision makers may wish to incorporate further information to
inform decisions

and a wide range of approaches work.

This is based on high-quality evidence including a large number of

- - N—— — Randomised Control Trials. Positive evidence was found for the
, In the user selling. Where the evidence is less sirong, these other considerations m,w/ following training and sectors.
A

what works
wellbeing

A guide to our older people

EVIDENCE REVIEW METHODS

For whom?

young offenders -

being benefits from group singing can
e to connecting in a community...



What does this mean? @

Housing First

COSt Eﬁ:e Ctlve? Key Findings:

1. We find that Housing First has the potential to be cost-effective in the UK. Our base case
analysis suggests Housing First may cost approximately £4.000 for each extra life
satisfaction year point and £9.00 for each extra day in stable accommodation achieved
compared with typical UK homeless accommodation services.

2. However, we find that there is significant uncertainty in our results. Our estimates are
particularly sensitive to the cost of supported accommodation and the cost of providing

. Housing First support. It is unclear what the correct costings for these are.

Workplace Wellbei ng 3. Future research should focus on collecting accurate costs for the accommaodation and

support services homeless people likely to be targeted by Housing First use.

e i - g >
If'—" 1 t - r-}:"t e ﬂ-ﬁ':- t Ve : Figure 2: Cost-Effectiveness Acceptability Curve - Life Satisfaction Year Points (1,000 Simulations)

The case study above is likely Probability Housing First Cost-Effective
to have full costs in the range of
£500-£1000 per person, including .
the costs of staff time for the
Case training. Some costs are likely
dv: o have been recouped by the
study: employer through the reduced

management comparing cost effectiveness
training in
health care the year.

o o
o o

Probability
o
F=

i
:
E
!

(=]

£0 £2,000 £4,000 £6,000 £8,000 £10,000
Willingness to Pay (£s)
22

= Life Satisfaction




What does this mean?

What are the mechanisms?

== Find very specibic information aboul what can be
" changed and how. The mone spacific the information
@ 'soft outcomes ‘hard’ outcomes economic and social gains aboul 2 conted. the ealer § i for sayloyess to sae how
jobs can be made mare interesting and salistying This
finding is based on five studies, involving more than 580
employees involved in some form acion or change.

ners
......................... MOTIVATION FORFUTURE = s-r s rrrrrrcrrccnccccccny
< LEARNING / 'INVESTMENT" :
A (22 Staf need to be committed and engaged in atiempts
» — " toimprove job quality. However, unkess employees arne
If frained in techniques 10 Improve their own job quaity,
(se etting employees act without support might lead to
St ess it . mone = rather than This finding
WELLBEING s
EMPLOYMENT .- . s
EMPLOYMENT : . S)(2) This finding is based on six shidies, involving more
: - . : =2 mansm 1 mar com L
z - out and discuss what Ol Vs sl Sare 4 Rt st
b . development to sacure commitmant in welibeing
LEARNING ) : 5 SATISFACTION . ) belore introducing any changes_
ENVIRONMENT INCREASED] > et :  the space to think
INCOME : . rtheir job could be integration with other systems =
e il HAPPINESS © example, take on (S)CE) s mpomemtsc spes oo chungos v rotundg
'OPPORTUNITIES - - d. This Ending is based on exghl stufies. imvohing mare
i ALk e Ssssssdessaas e’ than TE0D workers.
city to provide
mselves to improve

However, 1aking part can aiso be associated with negative welipeing H OW S h O u I d it b e d e I ive re d ?

in participants, which was connected to participants’ concerns about
competency and capability.
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.
2. Convince me s
Make the case N P Y
Which option in this 1 ﬂqﬂ 'y

context?




What does this mean?

Make the case: co-benefits or savings

Figure 13: decomposition of Public Purse changes, calculated per patient

© A . l I I
2010 201 2013

Changes to ways of working

@ Changes to ways of working, such as office layout or job
| . - oy . -
' design, alongside training, may improve wellbeing...
| @ ... and in some cases may improve performance.
| organisation-wide approaches :
| @ Organisation-wide approaches that improve job
quality and a range of other employment practices
may improve wellbeing - provided one objective of the
| change programme is to improve worker wellbeing...

|

1,500 2,000 2,500
1

500

Average cumulated returns per treated
1,000
1

J ... and may improve performance.
2012 2014 2015 ®®
B Toxcs coliected P Tiansters saved
I ieat cost saved I Vi household spilovers

I Vocro fecdbacks on non-trcated

25



Economic pay-offs per £1 ¥t

Invested Public Health
England

Whole school anti-bullying programme

School-based social & emotional learning
(impacts on depression only)

Commissioning Cost-Effective

Workplace wellbeing programme Services for Promotion of Mental
Health and Wellbeing and Prevention
Workplace stress alleviation of Mental lll-Health

Collaborative care for physical health
problems

Loneliness alleviation for older people

Debt and welfare advice

[ PSSRU
Quiicide nroveantinn

McDaid, Park & Knapp (2017) report published by Public Health England

Very conservative analysis: not all long term i
iImpacts included in analysis




Environmental impacts

3. It’'s complicated

What are the tradeoffs?
Understand and communicate
the bigger picture

Creating new jobs







4. How

we do things .
differently .. THY
inpractice Rk




...Into action

Final challenge: useful evidence
reaching a ready audience



Engagement | the impact pathway ‘

\X/ebsite:
October 2016 September 2017
6k views and 2.3k visitors 13.4k views and 4Kk visitors

Twitter: 5.2k followers

Evidence alerts: 1.2k people on mailing list
Product downloads: 15.3k downloads






The science of using science

Building awareness and positive attitudes MARKETING for good, making evidence the norm, prizes and
CHAMPION : . I .
towards evidence use professional recognition & focusing on what people care about

Building mutual understanding and agreement
DEFINE on policy-relevant questions and the kind of Using journal clubs BUILDING CONSENSUS through Delphi panels
evidence needed to answer them

Tailoring and targeting & hotlines and helpdesks. Frame your
evidence, TELL STORIES TO COMMUNICATE RESEARCH, use
social media & create a recognisable and respected brand

INCREASE Providing communication of, and access to,
VISIBILITY evidence

INTERACT Fac]“tating interactions between decision- SOCIAL INFLUENCE (eVidence ChampionS, Opinion |eader5,
makers and researchers messengers, role models and ‘change agents’)

LEARN Supporting decision-makers to develop skills in Understanding how adults learn, MENTORING and supervision;
accessing and making sense of evidence online learning

ADAPT Influencing decision-making structures and Structures & processes, support organisational change &
processes MAKING EVIDENCE AN INSTITUTION

A systematic review of systematic reviews wwefut e PPI m mmtrUSt




Engagement | the impact pathway

Awareness — - Impact

Courses and events Groups

Organising Chairing / Organising

* Wellbeing in Policy course x 8 * Social Impacts Taskforce

* Government Economic Service Introduction to Appraisal ¢ Wellbeing Expert Reference Group

* Annual Lecture: John Helliwell, Wellbeing Inequalities » Strategic Council for Wellbeing at Work
e Civil Service Live (7 workshops) * Local Authorities roundtable

e Departmental lunchtime seminars
Contributing to

And contributing to e Charities Evaluation Working Group
e PHE Conference e Cabinet Office What Works Network
* UK Evaluation Society .

e Local Government Association

¢ Directors of Public Health Policy tools: :.imm,s; —
* College of Policing wellbeingimpacts & uiebbenu

money - one-dav rairea

value for money ' © S G E GOVERNMENT ECONOMIC SERVICE
ONE-DAY FREE COURSE Making economists better

Making better use of economics



Engagement| the impact pathway

Over 4000 people from policy,
practice and academia have attended

our events, courses and roundtable.

“What a fantastic event. | loved it. Much great
work done and much more to do to implement
and understand what works best once
implemented. | am proud to be part of the

movement for change”
Strategic Lead for Evidence at Manchester City Council

“I have circulated the wellbeing housing briefing widely in

Sheffield and teams have found this really useful.”
Sheffield director of Public Health.

“It was a great session! I've just presented a summary of
what | learned from CS live to my team, including the 5 ways

to wellbeing”
Deputy Director, Department for Education

225 contributions to calls for evidence






Core team products | the impact pathway

Microsite for VCSE sector

1.

Interactive: uses videos and links to give continuous support
and feedback

Case study: one realistic example running throughout to
show possible user journey

Progress tracker: gives user a sense of progress and learning

Ready to go: Survey Builder and slide set can be tailored by
user and downloaded for immediate use

Feedback and questions: link for users to instantly email the
Centre

EVALUATING WHAT MATTERS:

A PRACTICAL GUIDE FOR CHARITIES AND SOCIAL ENTERPRISES

1 About this Guide

Click here once section is completed
and progress 1o next section

This section tells you all you need ta know
about this guide:

@

[1.1] Who is this guide for?

We hope that lots of different peopbe will find this guide helpful. However, we wrote it
with the following people

[1.2] What is this guide?

We spend a lot of time talking to pecple about wellbeing. and we listen a lot to other
people talking about wellbeing too. One of the things that we kept hearing was that
defining and measuring wellbeing could be trick;




Local Wellbeing Indicators

Social
relationships

Personal

Education
and
childhood

wellbeing

@

what works
wellbeing

Personal
wellbeing

Autonomy
Happiness

Life satisfaction
Worthwhile

Economy

Education
and childhood

Anxiety

Health

Unemployment
Job quality
Material deprivati

e Place
Child learning

Adult learning
Children's wellbeir

Equality _E"-.fB inequality

Social

relationships

Health behaviour
Overall health
Mental health

Green space
Housing
Democracy

Local environment
Crime & security
Culture

Close support
Generalised trust
Personal relationships
Community cohesion
Volunteering




Calculate trade offs Case studies

®
@wha‘t works s

wellbeing —. _ 7‘ ¢ Z
wel!heing-\_ 2 \ D‘rrrmulh music rone
sector perspective: a wellbeing SCOTTISH MUSIC MAKING A DIFFERENCE
A lens ir the'third sector STUDENT THE POWER OF
guide to SPORT SONGS: AN
WELLBEING ECONOMIC EVALUATION ACTIVE - COMPETITIVE - INNOVATIVE EVALUATION OF
- W— PLYMOUTH MUSIC
: ZONE'S ‘KEEP
SCOTTISH ACTIVE SINGING,
STUDENTS KEEPSAKE'
SURVEY 2016 PROJECT
Case study Case study

TALK
FOR

HEALTH

This paper and recommendations are ba Samir's research

Developed by Lism Wright and Tessa Peasgood, University of Sheffield

Sars Maclennan, What Works Centre for Wellbeing

With input from the What Waris Centre for Welibeing Cost Effectiveness Group:

Saro Connolly, Mark Bryan_ Jo Lovd, Micoh Rose, Poul Frijters, Martin Knopp, Christion Krekel Clément Befler

T ol RETHINKING
THERAPEUTIC
SUPPORT - TALK
FOR HEALTH

vlL.2- Seprember 2017

Sector perspective (Clore / AITC)

Case study



What do you think?

What do you think?



